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Agreement on a Work Try-out at a Workplace

A Lahti Employment Services can assign an individual client to a work try-out at a workplace to investigate his or her
vocational choices and career options or to support his or her return to the labour market. A work try-out is based on the
client’s service needs. The client may begin a work try-out after the agreement has been filled in and signed.

Agreement number

Organiser of the work try-out Business ID Number of persons the organiser
employs

Address Postal code Town/city Telephone

The person at the location of the work try-out Telephone 2 E-mail *)

responsible for the guidance and supervision of
the participant

Person participating in the work try-out Personal identification number | Telephone
E-mail *)
Address Postal code Town/city

The party paying the unemployment benefit

Lahti Employment Services
Aleksanterinkatu 24B, 15140 LAHTI, p. 044 482 6700, tyollisyyspalvelut@Iahti.fi

Are the work tasks in question such that the organising party requires the applicant to supply a drug test certifi-cate in
accordance with section 6 of the Act on the Protection of Privacy in Working Life (759/2004)?
[ no ] yes

Does the Act on checking the criminal background of persons working with children (504/2002) apply to the tasks in
question? ] no [ yes

Have the occupational health care action plan and workplace investigation defined in the Occupational Health Care Act
(1383/2001) been carried out, and are they up to date? ] yes 1 no,

Why not?

Lahti Employment Services, the party organising the work try-out and the person participating in the work try-out have
entered into an agreement on a work try-out in accordance with the Act on the Organisation of Employment Services
(380/2023) with the following conditions:
1. The work try-out is to take place to
a. O investigate the participant's vocational choices and career options
b. [ support the participant’s return to the labour market

2. Objectives of work try-out (detailed description):

3. Work tasks that the participant will perform over the course of the work try-out (detailed description):

4. The work try-out will take place / 202 - / 202
(Its duration must not exceed 6 months with the same provider, or if it is organised by the municipality, the maximum
is 6 months carrying out the same work tasks.)

5. The work try-out participant will work days a week. The work try-out will take place on the following weekdays
(e.g. Mon-Fri or Mon, Wed, Fri):

hours a day. The timing of the work try-out (e.g. primarily 9 am - 3 pm, evening shift once a week 5 pm - 7
pm):
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6. Location of the work try-out

7. The party organising the work try-out commits to taking responsibility for the participant’s guidance and supervision
over the course of the entire work try-out.

8. Atthe end of the work try-out the party organising the work try-out is required to give the Lahti Employment
Services an assessment of the participant’s suitability for the work, profession, or professional sector in question,
and if the aim of the work try-out was to support his/her return to the labour market, an assessment of the
participant’s need to develop his/her capacities for working life and competence. If the feedback is given using
form LTP6.90, the Lahti Employment Services forwards it to the person participating in the try-out.

9. If necessary, the Lahti Employment Services shall have the right to view the work try-out location's conditions.
10. If necessary, the Lahti Employment Services shall have the right to view the work try-out location's conditions.

11. All other terms and conditions that the Lahti Employment Services has set for the implementation of the work try-
out and are necessary regarding the participant:
parties. However, termination of the agreement must not be based on grounds for discrimination prohibited by law,
or any other inappropriate reason

*) Lahti Employment Services sends encrypted e-mail According to sections 57-60 of the Act on the Organisation of Employment
Services the legal status of the work try-out participant and the obligations of the party organising the work try-out over the course
shall be as follows:

A person participating in a work try-out does not have an employment relationship with the party organising the work try-out or with
a Lahti Employment Services.

The Act on Equality between Women and Men (609/1986) and the Non-Discrimination Act (21/2004) shall apply to a person
participating in a work try-out.

The organiser of the work try-out is responsible for the occupational safety of the person participating in the work try-out in
accordance with the provisions of the Occupational Safety and Health Act (738/2002) and the Young Workers Act (998/1993).

The Ministry of Employment and the Economy shall provide group liability insurance for all work try-out participants. If the
participant sustains an injury or contracts a work-related disease during the work try-out, compensation will be paid out of State
funds on the grounds mentioned in the provisions on occupational accidents, injuries and diseases in the Occupational Accidents,
Injuries and Diseases Act (459/2015), unless the participant is entitled to compensation of no less than the same amount under
another Act

The provisions on daily rest periods laid down in section 24 of the Working Hours Act (872/2019) and provisions on work
schedules in section 30 shall apply to the work try-out.

Section 3, sections 4(1) and (2), sections 5(1), (2) and (4), section 6, section 7(1—3), sections 9, 10, 14 and 15, Chapters 5 and 6,
section 21(2), and sections 22 and 24 of the Act on the Protection of Privacy in Working Life shall apply to the work try-out

The organiser of the work try-out cannot assign obligations based on this agreement to a third party

The organiser of the work try-out is obligated to supply the name of the work try-out participant as well as of the terms and
conditions of the work try-out agreement to the employees’ representative or another person representing employees.

The organiser of the work try-out must notify the party paying the unemployment benefit of the days of absence accumulated by
the person participating in the work try-out.

The Lahti Employment Services shall decide on terminating the agreement on a work try-out if the participant in the work try-out
has been absent for five consecutive days of the try-out or if there have otherwise been so many absences that the goals set for
the work try-out are not met. The organiser of the work try-out must also notify the Lahti Employment Services of such absences.

The Lahti Employment Services and the organiser of the work try-out have the right to terminate the agreement on the work try-out
for reasons other than absences by reporting on it in writing to the other

Signatures to the agreement and names printed in block letters

Place and date Signature of the organiser of the work try-out, printed name and position
in work community

Place and date Signature of work try-out participant and printed name
Place and date Signature of representative of the Lahti Employment Services and printed
name

Copies of this agreement: 1. One for the individual participating in the work try-out, a second for the organiser of the work try-out and a
third for the Lahti Employment Services
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